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The near-privatization and the 
results

• Competition between universities

• Individual competition within the university

• Professional management

• Instrumentalization of research and education

1. Publish-or-perish culture: production of irrelevant articles

2. Reputation management: window dressing by 
communication offices and demands for corporate loyalty

3. Educational success rates measured in EC: production of 
degree’s leading to credential inflation

4. Demands for efficiency in education: abolishment of 
tutorials, smaller courses and smaller programs



A Short History of Verontruste VU-ers

April 2012

• First series of Public Meetings

May 2012

• Published Manifesto “Decolonize the VU”, open letter 
to students, Facebookgroup and Blog

• 23-may  Manifestation at public assembly of the 
Works Council (OR) with the Board. Negotiations  
over the Reorganization plan.

June

• Second Manifestation (reaction of the Executive 
Board)

• Petition on Petities.nl (1052 people signed)

Juli

• Combined meeting with OR and Unions, Press 
coverage





A Short History of Verontruste VU-ers

August

• More press, questions in parliament by Jasper van Dijk (SP)

September

• Alternative Opening Academic Year

• Short presentations before lectures

• Invited by Rector Magnificus

October

• 4th October Protest Breakfast before office of Board

• 31 oktober  Unions reach agreement with the VU, and the OR 
withdraws its case at the “Ondernemingskamer”.

November – now

• Unions and OR monitors the agreements

• VVU’er focussed on “concrete alternatives”





Lessons

 More people than expected were receptive to our 
message

 Abstract agenda was not enough

 Many in the management are still in denial

 Support from OR and Union was crucial

 Importance of coordination between OR, Union and 
“unorganized Platform” in goals underestimated

 Students difficult to mobilize

 Faculties other than Social Science were difficult to 
mobilize



What is to be done?

1. Development of very concrete alternatives. 
Proposals for a new law?

2. Connect people in different universities (in and 
outside the Netherlands)

3. Address the mainstream

4. Teach our students about educational politics

5. Take advantage of the crisis

What is to be done?



… and we shouldn't miss the moment 
this time
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